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I’ve finally recovered from my fractured back in 
October. By the first of the year, I was able to 
start a new fitness routine, and a few weeks ago, 
I got back into running. Little by little, I’ve gotten 
stronger, faster. My LCPS Wellness Works! fitness 
reimbursement program will be a sweet reward 
for all my effort, and an extra incentive to keep my 
New Year’s resolution—to be my healthiest, fittest 
ever.

I’ve also resolved to become more financially 
solid. Especially when I was off my feet, I started 
thinking… and worrying. It’s time to take more 
responsibility for myself, and that includes my 
financial wellbeing.

I knew if I could find a way to start saving RIGHT 
NOW, my money will have decades to grow. 

So I started looking around for those extra dollars—
and I’ll be honest— finding them isn’t easy. It takes 
just about all I have to pay my rent, make my car 
payment, buy groceries, and pay my other bills—
and still afford some fun with my friends. But I took 
a hard look at my money-in and money-out, and I 
actually did find a few ways to save.

For starters, I’ve traded a couple of dinners out 
each month for takeout or cook in, and now I make 
my daily coffee a homemade brew. With these easy 
changes plus a few others, I can tuck an extra 4% 
into my Hybrid Plan pension savings fund—and 
qualify for LCPS’s matching amount. Together, 

those combined funds will add up 
over time. There even is a name 
for it: The power of compounding. 
Look it up!

Oh yes, saving is a challenge, 

Willow Run Elementary School Staff

Natalie’s Story
First Grade Teacher

Under
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but I know I can do this, especially with Emma as my 
cheerleader. She’s seriously into long-term saving. Every 
year she gets a salary increase, Emma ALSO increases 
her contribution to her 403(b) plan. That way, she’s 
able to save more without missing a penny of income!  
Emma’s been doing this since long before I even started 
at Willow Creek, so her savings are looking pretty good 
right now.

I’m going to follow her lead by saving monthly, starting 
young, and taking care of tomorrow’s me. Already, I’m 
less worried and sleeping better—which I guess chalks up 
another win for making this year my healthiest.

  Hybrid Members        Small Changes Now  
        Can Pay Off Later

p12

p13

p11

ICMA-RC 
Presents:457 Deferred
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Triple-tax 
advantage 
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Ever lose sleep at night, fretting about 
money?  Lots of people do.

Approximately 64 percent of U.S. 
adults feel stressed out about money, 
according to the American Psychological 
Association’s “Stress in America” poll 
last year. This can lead to depression, 
anxiety and relationship issues, all 
of which pave the way toward such 
unhealthy behaviors as eating poorly, 
not exercising, smoking and drinking too 
much, says Brad Klontz, Psy.D, a financial 
psychologist and associate professor at 
Creighton University in Omaha, Neb.

Unhealthy habits like these increase your 
risk for heart attacks and other diseases. 
“Financial strain can kill you, literally,” 
Klontz says.

How to 
achieve 
‘mental 
wealth’ 

through 
smart 

spending 
and saving. the 
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E
Taking charge of your financial 
state, however, can do just the 
opposite.

“When you are able to take care 
of yourself and don’t have to 
worry about your next meal or 
bill cycle, you are happier and 
much less prone to depression 
and anxiety,” Klontz says. 

Careful spending and saving 
bring a sense of security, 
adds Mary Gresham, Ph.D., an 
Atlanta-based psychologist who 
specializes in the psychology of 
money and finance.

“Although money does not 
buy happiness, it does increase 
the choices you have in life,” 
she says, “and managing your 
money well increases the good 

feelings you have about yourself.” 
That includes feeling more secure 
because careful spending and 
saving have allowed you to tuck 
away some funds for set-backs or 
emergencies.

When your financial ducks are 
in a row, you also can take your 
mind off money woes and free 
up bandwidth for other more 
positive musings—things like 
staying healthy and planning 
vacations or time with friends, 
adds Thomas Li-Ping Tang, Ph.D., 
a management professor at 
Middle Tennessee State University 
in Murfreesboro, Tenn.

“Careful spending and saving is 
one of the best things you can 
do for your mental and physical 
health,” he says.

me February 2019  5     



 

www.lfg.com 
1-800-234-3500
Or call Retirement and 
Disability Programs 
at 571-252-1690 to 
schedule an appoint-
ment with a retirement 
consultant 

LINCOLN 
FINANCIAL
GROUP 
403(B)  

Among the benefits you’ll 
reap will be better sleep. 
Many people toss and turn 
the night away when they 
think about finances, Klontz 
says. That’s why sleep 
experts discourage looking 
at bills right before bed. 
But when your finances 
are in check—when you’ve 
achieved what he calls 
“mental wealth”—sleep 
should be less of a problem.

And the immediate benefit 
to you? “Getting good sleep 
will make you feel better 
and improve other aspects 
of your life, too, including 
work,” Kontz says. You’ll 
sleep like a baby.

the 

meyear
of
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SAV
LOUDOUN 
CREDIT 
UNION 
www.loudouncu.com 
1-877-256-1358

EAP 
Financial Resources at 
www.lytleeap.com Password: lcps 
or call 1-877-720-7770

APPLE 
FEDERAL 
CREDIT UNION

www.applefcu.org       
703-788-4800

LCPS.ORG
for a list of employee 
discounts

E
www.mycigna.com>Wellness>Rewards and  
Programs>Healthy Rewards Discount Programs 

CIGNA 
HEALTHY 
REWARDS

www.varetire.org
1-877-327-5261
Or call Retirement and 
Disability Programs at 
571-252-1690 to sched-
ule an appointment with 
a retirement consultant 

VRS 457

me
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Remember when you learned to ride a 
bike? At first you were unsteady, wobbly, 
afraid of falling off. You lurched this way 
and that, unable to control your direction. 
With practice you began to get the hang 
of it. You felt more stable, confident and in 
control. You found your balance.

Balancing finances is a lot like learning to 
ride a bike. It takes time and practice. You 
may feel unsteady and become unsure of 
your direction. But with practice you can 
find your balance.

All of us fall off the bike at first. The 
important thing is to get back on and keep 
riding.

Can balance be measured?
Virtually all financial decisions have three 
components: Expense, enjoyment and 
value. By measuring all three you can 
determine your financial balance.

Here’s an example: You want a new desk 
chair. And you also want a new slow cooker. 
Both cost about $250. You can comfortably 
afford one but buying both is a stretch. 

You’re the kind 
of person who 
likes sparking new things. 
And your health is important to you, so a 
slow cooker will help you to explore healthy 
recipes.

How to decide?
Lets consider the purchase as a value 
proposition.

Assume you sit in the chair an average two 
hours a day and it lasts for 5 years. The 
hourly cost of sitting in the chair is about 
6 cents. (The math: 2 hours/day times 365 
days/year times 5 years = 3,650 hours. 
$250/3650 =.06)

Lets say you use the slow cooker on 
average twice a month for 6 hours at a time 
and it lasts for five years. The hourly cost of 
the cooker is about 34 cents. (The math: 12 
hours/month times 12 months=144 hours/
year x 5 years =720 hours. $250/720=.34 )

The equation says buy the chair.

The balance position is to compromise by 
buying a new chair and letting go of the 
shiny new slow cooker. 

By picking up a slightly used cooker at a 
yard sale you can have it all.

Now that’s balance!

BA NL CA E
Find your

financial
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The Virginia 
Retirement System 
(VRS) administers the 
LCPS pension plan. Do you understand 
your pension benefits? There is an 
easy way to learn more. VRS provides 
webinars, classroom presentations and 
a video series that can be accessed at a 
time that is convenient for you. Visit the 
VRS website for Education on Demand 
and more!  

VRS Hybrid Members
Video Series and Webinars

The Hybrid Retirement Plan Features 
and Benefits Series provides hybrid plan 
members with an overview of their plan. 
The webinars and video series includes an 
introduction to the plan and a description 
of how contributions and investments are 
handled, along with an explanation of the 
benefits available to hybrid plan members 
and retirement eligibility.

• Features & Benefits Webinar

• Exploring Your Hybrid  
Retirement Plan

• Understanding Your Contributions

• Choosing Your Investments

• Navigating Account Access

• Exploring Other Member Benefits

• Preparing for Retirement

Click here to access the educational 
resources for Hybrid members.

VRS Plan 1 and Plan 2 
Members
VRS provides educational 
resources for Plan 1 and Plan 
2 members through a variety 
of educational mediums.

• VRS Overview

• Are you on Track?

• Nearing Retirement 
Workshop

• Starting Point: For Early 
Career Investors

• Looking Ahead: Prioritizing 
Saving for Retirement

• Eye on the Prize:  
Almost There!

• Benefit Payout Options 
Webinar

• Health Insurance Credit

Click here to access 
educational resources for 
Plan 1 and Plan 2 Members.

Understanding these 
benefits is an important part 
of creating a well-rounded 
and secure retirement plan. 

Click below to see a list of VRS upcoming live webinars: 

   Do you Understand your
         VRS Benefits?

Upcoming 457 Deferred Compensation Live Webinars
       Upcoming Hybrid Defined Contribution Component Live Webinars

me

https://www.varetirement.org/hybrid/education.html
https://www.varetire.org/members/education/index.asp?hybrid=0&audience=gt5&medium=
http://www.varetirement.org/dcp/upcoming-live-webinars.html
http://www.varetirement.org/hybrid/education/defined-contributions.html
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Social Security can be a critical part of your retirement 
income. It’s important to know how it works and what you 
need to consider when it’s time to claim your benefits.

Under
     standing Social Security

Funding Social  
Security
You contribute 
6.2% of your pay 
to fund Social 
Security, and 
LCPS contributes 
the same amount 
on your behalf. 
You’ll see this 
contribution on 
your pay stub as 
“Social Security”.  
It is also known as 
FICA, which is the 
acronym for the 
Federal Insurance 
Contributions Act.

Social Security  
benefit criteria
Your benefit is 
based on how much 
you earn and when 
you retire. For each 

Timing your claim
You can start 
claiming benefits 
at age 62, but 
consider the pros 
and cons. If you 
claim prior to your 
full retirement 
age, your monthly 
benefit will be 
permanently 
decreased. The 
exact amount will 
depend on how 
early you claim, 
but the maximum 
reduction is 25%.

If you delay past 
your FRA, your 
annual benefit will 
increase by 7% to 
8% each year, up 
to a maximum of 
32%. For example, 
if your FRA is 
66 and you wait 
until age 70, you’ll 
receive 132% of 
your annual benefit 
for the rest of your 

life, in addition 
to annual cost of 
living increases.

Once you make 
your initial claim, 
you can revise your 
claiming strategy 
only once, and 
it must be done 
within 12 months.

Average benefit 
doesn’t cover  
expenses
The average 
monthly Social 
Security benefit is 
about $1,461 be-
fore taxes.1 Is that 
enough to fund 
your future? To 
increase the likeli-
hood that you’ll en-
joy the retirement 
you envision, it’s 
important to have 
additional sources 
of income, such 
as savings in your 
workplace retire-
ment plan.

$1,360 in earnings 
in 2019, you earn 
one credit. You can 
earn a maximum 
of four credits 
each year, and you 
need 40 credits 
to qualify for 
retirement benefits. 
The calculation 
is based on your 
highest-earning 35 
years. Your spouse 
or dependents 
also may be able 
to claim based on 
your work history.

Full retirement 
age (FRA) var-
ies, depending on 
the year you were 
born. It can range 
from 65 for peo-
ple born in 1937 
or earlier to 67 for 
those born in 1960 
or later.

https://www.ssa.gov/planners/retire/retirechart.html
https://www.ssa.gov/planners/retire/retirechart.html
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Tuesday, March 5
5:00 pm – 6:30 pm

Riverside High, Leesburg

*Registration Required

Investing in your retirement plan is 
an important step towards helping 
to secure your financial future. 
In addition to your pension plan, 
LCPS offers a voluntary retirement 
savings plan, a 457 Deferred 
Compensation plan through VRS. 
Please join us as our representative 
from ICMA-RC explains the 
enrollment process, investment 
options and how to access your 
funds after retirement.

Social Security  
and taxes
Up to 85% of your 
Social Security 
benefit may be 
subject to taxes. 
The rules of some 
retirement plans 
require you to start 
drawing down your 
savings once you 
reach age 70 1/2 . 
Carefully consider 
your withdrawal 
strategy, as this 
income may bump 
you into a higher 
tax bracket or 
expose more of 
your Social Security 
benefit to taxes.

Talk with a  
professional.
Given the 
importance of these 
decisions, you may 
want to talk with 
financial and tax 
professionals before 
you file your claim. 
Find more details at 
www.socialsecurity.
gov.

1  SSA Fact Sheet, https://
www.ssa.gov/news/
press/factsheets/
colafacts2019.pdf

ICMA-RC 
Presents:457 Deferred

   Compensation Plan

https://www.lcps.org/Page/1319#calendar66900/20190322/event/1617950
http://www.socialsecurity.gov
http://www.socialsecurity.gov
https://www.ssa.gov/news/press/factsheets/colafacts2019.pdf
https://www.ssa.gov/news/press/factsheets/colafacts2019.pdf
https://www.ssa.gov/news/press/factsheets/colafacts2019.pdf
https://www.ssa.gov/news/press/factsheets/colafacts2019.pdf


If you are enrolled in the High 
Deductible Health Plan, you have the 
opportunity to contribute additional 
money to your Health Savings 
Account (HSA). Contributing pre-tax 
money to your HSA can reduce your 
taxable income and as a result, lower 
your tax burden. In fact, your HSA is 
triple-tax advantaged:

1. Contributions—Your 
contributions can be reduced 
from your taxable income 
either by making pre-tax payroll 
deductions or contributing post-
tax and listing the contributions 
on your federal income tax return.

2. Earnings—Any interest earned 
in your HSA cash account and 
any increase in the value of your 
mutual fund investments (if 
applicable) are tax-free, meaning 
that you do not have to list these 
as taxable income on your federal 
income tax return. No action is 
required to report these earnings.

     Triple-tax 
advantage with Health  
           Savings 
           Accounts

3. Paying for medical 
expenses—As long as you 
use the HSA for approved 
health care expenses, you 
do not pay any taxes on the 
money that you take out of the 
account. This means that every 
time you make a purchase, you 
are actually saving money.

So, if you participate in the High 
Deductible Health Plan and want 
to lower your taxable income  
and save for future medical 
expenses, consider increasing 
your HSA contributions. Changes 
to your HSA can be made at  
any time. Contact Employee 
Health, Wellness and Benefits  
at 571-252-1810 for instructions.

12  Wellness Works! for LCPS Employees
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If you are 
planning 
to 
retire in 2019, and have 
not attended a Retirement 
Paperwork Forum, there are a 
few more opportunities. At the 
Retirement Paperwork Forum 
you can complete your retirement 
paperwork in a group setting. Get 
step-by-step direction and have 
the opportunity to ask questions.  

Registration is required. Please 
visit the Retirement and Disability 
Programs webpage and click on 
“Calendar” on the right-hand side 
of the page to register.

Friday, March 8
5:00 PM until 7:30 PM

Administration Building, Ashburn

Friday, March 22
5:00 PM until 7:30 PM

Administration Building, Ashburn

Voluntary contributions are a key 
component of retirement savings 
for hybrid members. Here’s why:

• You receive a match from LCPS. 
If you invest in the defined 
contribution component of 
your Hybrid Retirement Plan 
(up to 4 percent per month), 
LCPS matches a portion of that 
contribution (up to 2.5 percent).

• You reduce your taxes. Your 
funds are tax-deferred until  
you withdraw them.

• You invest your contributions 
and your employer’s 
contributions to potentially  
earn more money.

• You can change the percentage 
of your voluntary contribution 
amount to be effective at the 
beginning of each quarter. 

Start today! Visit the Account 
Log-in page or call Investor 
Services at 1-877-327-5261 and 
select option 1 to start or increase 
your voluntary contributions.         Small Changes Now  

         Can Pay Off Later

Retiring this 
Year? Retirement  

Paperwork  
Forums

Vainy Gleveckas

VRS Defined 
Contribution Plans 
Specialist

Call 571-252-1690 for an 
appointment 

 Hybrid 
Members

http://www.lcps.org/domain/14160
http://www.lcps.org/domain/14160
https://accountaccess.icmarc.org/participant/login_vrs.jsp
https://accountaccess.icmarc.org/participant/login_vrs.jsp


We are fortunate 
to have two 
Lincoln Financial 
Group Retirement 
Consultants 
available to 
meet with our 
employees on a 
one-to-one basis 
to assist with 
their retirement 
savings strategy. 
We asked our 
RCs a few 
questions about 
what most 
employees are 
concerned about 
and what they 
want to know.

What do you hear are  
the biggest challenges in  
our workforce when it  
comes to saving?
The biggest challenges 
that we encounter in terms 
of saving is the high cost 
of living in the Northern 
Virginia area and prioritizing 
competing financial goals. 
Employees that are early 
in their careers may find 
that rent alone requires a 
high percentage of their 
pay check. Employees that 
have been in their career 
for some years now are 
faced with competing goals 
such as college savings, 
retirement savings and 
paying off a mortgage. 
Employees are seeking  
help to determine an 
approach to saving that  
will work for them.

What do employees  
ask about the most?
If they had never saved 
or know anything about 
employee sponsored 
retirement plans their first 
question is “What is a 403B, 
how does it help me and 
where would my money 
be invested?” Current 
participants already familiar 
with these types of accounts 
want to know if they are 
saving enough and if they 
are on the right path to 
retirement. They often ask 
for a magic number that’s 
recommended to save. The 
answer to that question is 
determined case by case for 
each person based on their 
retirement goal and vision, 
and we can help them 
determine that. The second 
most often asked question 
is, “Will my hard-earned 
money be there when I 
retire, especially during 
market volatility?” Education 
and an explanation of how  
the market works always 
seems to ease this concern.

Another often asked 
question is, “Will my money 
last me through retirement?” 
In this case we can talk 
about strategies that can 
help them stretch their 
savings for as long  
as possible.

An Interview  
       with our 403(b) Plan  
 Retirement Consultants

14  Wellness Works! for LCPS Employees



What are some of your 
interesting findings 
from your meetings 
or the questions that 
employees ask?
Many employees want 
to know the amount 
of money needed 
at retirement to last 
them forever. We 
educate them on the 
importance of taking 
the time to plan their 
unique retirement and 
to develop a strategy 
to achieve the desired 
outcome.

Another interesting 
finding is the low 
expectation employees 
have that social 
security will be 
available when they 
retire, even though they 
pay into it every pay 
check. Social security 
is a valuable resource 
in most retirement 
income plans.

What are employees’  
biggest fears about investing 
and how do you help them  
to overcome them?
The major concern for most 
is, “Will I be able to retire with 
what I am saving and will  
this money be there when  
I retire?”. This becomes  
more highlighted during 
market volatility.

The second biggest concern 
is “Will my money last me 
through retirement?” Both 
of these concerns can be 
addressed by education. 
Educating the participants 
about market volatility and 
helping them define their 
vision of retirement, identifying 
expenses and calculating the 
amount of income needed 
during retirement.

With regard to their second 
concern about outliving their 
money, we again focus on 
educating them on how to 
withdrawal during retirement 
and how keeping investments 
into retirement can help. 
Moreover, the number one 
reason why most retirees run 
out of money is due to the 
long-term care cost during 
retirement. We work with 
them to plan ahead for the 
worst-case scenario and 
discuss how they can protect 
their retirement asset. To sum 
it up most of their burning 
concerns and questions will be 
addressed through education 
and planning so they can 
journey the path to retirement 
with peace of mind. This is why 
we are here and offer help.

What is an individual 
assessment/what 
services or tools  
do you provide  
to employees?
We encourage 
employees to meet 
with us to perform an 
individual assessment. 
During this time, 
we can examine 
current financial 
goals and strategies 
to determine if the 
employee is on track. 
If there is a shortfall, 
together we may 
adjust goals and 
develop strategies  
to help achieve 
desired results.

To schedule your 
free individual 
assessment, contact 
the Retirement 
and Disability 
Programs Group at 
571-252-1690.

Ernest Massenberg 

Retirement Consultant 

Haleh Nikmaram

Retirement Consultant 

Note: RCs are salaried LFG employees and do not receive comp based on your investment decisions. 
February 2019  15     
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Learn more about Community Supported 
Agriculture (CSA) programs!  CSAs allow 
local residents to have direct access to 
high quality fresh produce and vegetables 
grown locally by regional farmers. 
When you become a CSA member, you 
are purchasing a share of fruits and 
vegetables from regional farmers that can 
be picked up at the farm or delivered to a 
convenient location. 

The LCPS Wellness Works! 
Reimbursement Programs and 

Wellness Rewards are coming back 
for 2019. Improve your overall health 

and put a little cash back in your 
pocket by taking advantage of these 

programs. More information about 
these programs, coming soon!

Community Supported  
Agriculture

                                                                      Workshop 
Wednesday, March 20

5:30 pm – 7:00 pm

Loudoun County High, 
Leesburg

*Registration Required

Savings on Wellness
Fitness Program 
Reimbursement 

Community Supported  
Agriculture Reimbursement 
(CSA) 

Racing for Wellness  
Reimbursement 

$50 Wellness Reward

https://www.lcps.org/Page/1319#calendar66900/20190322/event/1616126


For 2019 we are changing 
the process for requesting 
reimbursements for the  
Wellness  Works! programs. 
Simply complete an online 
form, attach your supporting 
documentation and submit. 
If complete, your request 
will be processed and paid 
in your regular paycheck 
(no more iExpense for these 
reimbursements!).

You can also expect your $50 
Wellness Reward to be paid 
in your regular paycheck.  
Remember, no forms necessary!  
Cigna will notify us within 7-10 
days of your completion of your 
health assessment.  Your reward 
will be paid when we receive this 
notification. 

Stay tuned for the 2019 Wellness 
Works! Handbook for details. 

New 
Easier 
Process for Requesting
Reimbursements

2018 Wellness Rewards                 

If you successfully completed your 

2018 online Health Assessment by 

December 31, 2018, your $50 reward 

will be paid to you, in a regular 

paycheck, by March 29, 2019.

Many local businesses 
offer discounts to LCPS 
employees. You can find 
discounts from restaurants, 
auto services, clothing stores, 
fitness centers, hair and spa 
services, financial services, 
realtors, hotels and more! 
You will need to be prepared 
to show your LCPS badge  
as proof of employment.

For a complete list of the 
current discounts, visit the 
Employee Health, Wellness 
and Benefits page and click 
on Discounts on the right 
under Quick Links or  
click here.

It doesn’t hurt to ask! You 
might find additional businesses that 
offer discounts to teachers and/or 
LCPS employees. If you find one, let 
us know!

 Save  
Now with LCPS  

Employee
Discounts

February 2019  17     

https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Employee%20Discount%20List.pdf


Enrolled in LCPS 
health insurance 
benefits? What, 
where and 
how you utilize 
your benefits 
can make a big 
difference in 
your out-of-
pocket cost.
Knowing how 
to use your 
benefits and 
the cost saving 
tools available 
can save you 
money, today!

Out-of-Pocket Savings      Tools for your 
         Health Plans

Cigna Medical Plan  Medical Cost Estimator Tool
Using in-network providers will always save you 
money. But, did you know where you receive a 
medical service or procedure can affect your 
out-of-pocket cost by sometimes hundreds of 
dollars? With the Cigna Medical Cost Estimator, 
you can estimate your average medical costs 
for a specific procedure, then choose your 
doctor and place for care based on cost, plan 
and location. The Medical Cost Estimator, found 
on www.mycigna.com allows you to enter your 
procedure and then provides you with estimated 
out-of-pocket cost for providers near you.

To access the Medical Cost Estimator, go to www.
mycigna.com and log in to your account. Once 
logged in, choose “Estimate Health Care Costs” 
and then “Health Care Professional Directory”.

Choose the “Procedure” tab and either enter 
the name of your procedure or choose it from 
“Popular Medical Searches” on the left side. 
Choose the participant who will be receiving 
the services and search. Once you execute 
the search, you will be provided with a list of 
physicians or facilities and the cost for each 
based on data that Cigna has on file.

18  Wellness Works! for LCPS Employees
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Express Scripts Prescription Plan  Price a Medication Tool
Choosing generic medications and using the Express Scripts’ mail order pharmacy are 
two sure ways to save money. Whether you pick up your prescriptions at the pharmacy 
or have them delivered, you can always compare prices for all your medicines online at 
www.express-scripts.com. You can quickly and easily price a medication before filling a 
prescription. Having this information will help you find the best value.

To price a medication, log in at www.express-scripts.com using your user name and 
password. Once logged in, select “Price a Medication” from the menu under “Manage 
Prescriptions”. Then enter the name of the drug you want to price, the strength and the 
dosage.

Based on this information, the system will generate pricing information for home 
delivery and retail, and for the brand-name and generic drug, if available. It also 
indicates whether this drug is covered in your plan.

Davis Vision  The Exclusive Frame Collection
You will always receive the greatest value and 
maximize your benefit dollars if you select a provider 
who participates in the Davis Vision network. To find 
in-network providers log in to your account at www.
davisvision.com/member/member and utilize the “Find 
a Provider” feature or call 1-888-235-3130 to access the 
Interactive Voice Response (IVR) Unit. To search without 
logging in enter 7025 in the Client Code box.

The website search will provide you with many details 
about the providers, including whether they carry the 
“Exclusive Frame Collection.” This means that they carry a 
collection of frames that would be covered in full for your 
frame allowance. Ask to see the Davis Exclusive Frame 
Collection when you visit one of these providers. If you 
choose a frame that is not in the collection, you will receive 
a $110 allowance toward another frame and will pay the 
difference. If you purchase your frames or contacts at an 
in-network Visionworks location, although they don’t carry 
the Exclusive Frame Collection, you will get an additional 
$50 allowance toward your frame purchase.

If it is your first time visiting any of these websites,  
choose “Register” to set up an account.

Delta Dental 
Dental Cost Estimator 

The Delta Dental Care 
Cost Estimator provides 
estimated cost ranges for 
common dental care needs. 
The estimates reflect the 
range of fees charged by 
dentists in your area, both 
in and out of the Delta 
networks. Enter the Zip 
code, treatment category 
and dentist’s last name for 
an estimate. Or, leave the 
dentist name blank for a 
general price range.

Access the Dental Cost 
Estimator on the Delta 
Dental website at www.
deltadentalva.com. 
Log in to your account 
and choose the “Cost 
Estimator” tab in the 
middle section of your 
screen.
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Cigna Office Hours
Do you have questions 
about how a medical 
claim was paid or need 
to understand how to get 
approval for a service or 
procedure?

Are you new to the High 
Deductible Health Plan 
(HDHP) or participating in 
any of our Cigna plans and 
have questions about how 
your plan works?

A representative from 
Cigna will be available 
to meet with you at the 
Administration Building 
to answer your questions. 
Contact Employee Health, 
Wellness and Benefits to 
schedule an appointment 
for your personal 
consultation today!

March 15, 2019

April 12, 2019

10:00 am – 6:00 pm*

Administration Building, 
Ashburn

*APPOINTMENTS REQUIRED

Call 571-252-1810

Save a life today. Give Blood. 

Wednesday, March 6
Administration Building , Ashburn 

1:30pm – 5:30 pm

Registration Required*

Join LCPS and Inova Blood Donor 
Services in our mission to ensure a 
safe and adequate blood supply in our 
community!  Donate and receive a free 
t-shirt! 

*Go to http://bit.ly/LCPS0306 to 
schedule your appointment or call 1-866-
256-6372. The LCPS Group ID is 7320. 

If you have any questions or  
problems logging in or scheduling an 
appointment, contact 

Nancy Orloff with Inova Blood Donor 
Services and she can assist you. 

Phone: 571-220-1961

Email: Nancy.Orloff@inova.org

LCPS Blood
        Drive
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Coming Soon:
All new

Wellness
Works!  

handbook
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Employee Health,  
Wellness & Benefits 
571-252-1810 or  
lcpshealthwellness@lcps.org 
Fax:  571-252-1401

Retirement &  
Disability Programs 
571-252-1690 or  
lcpsretiredisability@lcps.org 
Fax:  571-252-1699

Payroll 
571-252-1260 or  
lcpspayroll@lcps.org 
Fax:  571-252-1425

Health Insurance
Cigna 
800-244-6224 or  
www.mycigna.com 
24 Hour Nurse  
Information Line: 
800-564-8982

Express Scripts  
Pharmacy 
800-886-9672 or  
www.express-scripts.com

Delta Dental 
800-237-6060 or  
www.deltadentalva.com

Davis Vision 
888-235-3130 or  
www.davisvision.com

Employee  
Assistance Program
Lytle EAP Partners 
800-327-7272 or  
www.lytleeap.com 
(password: lcps)

Disability Insurance
Cigna 
Short Term Disability VRS  
Plan 1 & 2 Members 
800-362-4462 
Spanish 866-562-8421

Reed Group 
Short Term Disability  
VRS Hybrid Plan Members 
877-928-7021

Flexible Spending 
Accounts
Cigna  
800-244-6224 or  
www.mycigna.com

Credit Unions
Apple Federal  
Credit Union 
703-788-4800 or  
www.applefcu.org

Loudoun Credit Union 
703-777-4744 or  
www.loudouncu.com

Contacts
Retirement Savings Plans
Virginia Retirement  
System (VRS) 
888-827-3847 or  
www.varetire.org

VRS 457 Deferred  
Compensation Plan 
“Defined Contribution Plans” 
877-327-5261 or  
www.varetire.org

403(b) Elective Deferral  
with Lincoln Financial  
Group (LFG) 
800-234-3500 or  
www.lfg.com 

Life Insurance
Minnesota Life  
(Basic or Optional) 
800-441-2258

Long Term Care Programs
Virginia Retired Teachers 
Association 
800-543-4287

Worker’s Compensation
PMA 
Claims: 800-476-2669 
Prescriptions: 800-945-5951 
Claim Mailing Address:  
PO Box 5231, Janesville, WI 
53547-5231

mailto:?subject=
mailto:lcpsretiredisability%40lcps.org?subject=
mailto:lcpspayroll%40lcps.org?subject=
http://www.mycigna.com
http://expressscripts.com
http://www.deltadentalva.com
www.lytleeap.com
http://www.mycigna.com
http://www.applefcu.org
http://www.loudouncu.com
http://varetire.org
http://www.varetire.org
http://lfg.com
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VRS Group Paperwork Forum

MAR  8, 22

c a l e n d a r

March
THURSDAY

14 Biometric Screening Event 
  3:30 pm–6:00 pm 

  Blue Ridge MS, Purcellville
WEDNESDAY

20 CSA Workshop 
 5:30 pm–7:00 pm 

  Loudoun County High, Leesburg
FRIDAY

22 VRS Group Paperwork Forum 
 5:00 pm–7:30 pm 

  Administration Building, Ashburn
SATURDAY

30 Maternity/Paternity Workshop for  
 VRS Plan 1 & Plan 2 members 

  9:00 amv11:00 am 
 Administration Building, Ashburn

 Maternity/Paternity Workshop for 
 VRS Hybrid Plan members 
  11:30 am–1:30 pm 
 Administration Building, Ashburn

TUESDAY

5 ICMA-RC Presents:  
457 Deferred Compensation Plan 

  5:00 pm–6:30 pm 
  Riverside High, Leesburg
WEDNESDAY

6 Blood Drive 
1:30 pm–5:30 pm 

  Administration Building, Ashburn
FRIDAY

8 VRS Group Paperwork Forum  
5:00 pm–7:30 pm 

 Administration Building, Ashburn

BY APPOINTMENT ONLY.  Vainy Gleveckas from ICMA-RC 
is available at the LCPS Administration building the second 
Wednesday of each month from 1:00 pm–6:00 pm. Call 
571-252-1690 to schedule an appointment.

457 Deferred Contribution Plan and VRS Hybrid Plan Voluntary Contributions

BY APPOINTMENT ONLY.  Representatives from Lincoln 
Financial are available at the LCPS Administration 
Building each Friday from 1:00 pm–6:00 pm for individual 
consultations. Call 571-252-1690 to make an appointment.

403(b) Elective Deferral Plan
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EMPLOYEE 
ASSISTANCE 

PROGRAM  

FUSION 
FORWARD 
Embracing a 
multicultural 
workplace 

You benefit from the varying points of view 
that different cultures can provide. Embrace, 
experience, and expand your work environment. 
Your Employee Assistance Program can assist  
you with a full selection of resources:  

 Articles and tip sheets on diversity and
cross-cultural communication

 Articles on workplace bullying

 Skill Builder training on cultural diversity
in the workplace

TOLL-FREE: 800-327-7272 
WEBSITE: www.lytleeap.com 
PASSWORD: lcps 

Available anytime, any day, your Employee 
Assistance Program is a free, confidential 
program to help you balance your work, family, 
and personal life. 


